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Who We Are

Wesley Housing is a nonprofit community housing
developer whose mission is to develop, own,
operate, preserve, and maintain affordable housing
and sustain quality communities for low- and
moderate-income families and individuals across

the Washington, D.C. region.

Wesley Housing’s headquarters are in Alexandria,
VA (Fairfax County), and our apartment
communities are located throughout the
Washington, D.C. metro region.



Wesley Housing Impact
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Communities in Northern Commumty Resource Centers

Virginia and Washington, D.C.

S on-site Supportive Services
Centers for older adults ana
individuals with disabilities
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Position Description

Title: Senior Vice President of Real Estate
Organization: Wesley Housing

Reports to: President & CEO

Direct Reports:
VP of Asset Management & Compliance and
VP of Real Estate Development

Employee Count: 103
Location: DC, MD, or VA (Hybrid)

Website: Wesleyhousing.org



https://wesleyhousing.org/
https://wesleyhousing.org/

Position Summary

The Senior Vice President (SVP) of Real Estate will be a key
leader within Wesley Housing, responsible for driving the
strategic vision, execution, and oversight of the organization’s
affordable housing development and asset management
initiatives. Reporting directly to the CEO, the SVP will lead a
multidisciplinary team to ensure the successful development,
financing, and long-term sustainability of the organization's
real estate portfolio. The SVP will oversee the identification,
acquisition, and development of affordable housing projects,
ensuring alignment with the organization’s mission and
strategic goals. They will also direct the stewardship and
financial performance of the existing real estate portfolio,
implementing strategies to maximize operational efficiency,
long -term sustainability, and community impact.



Required Knowledge, Skills & Abilities (“Must-Haves”)

Ten plus years of affordable housing development, Low Income
Housing Tax Credit (LIHTC), HUD, rural development, or

related work experience

Demonstrated growth mindset, intellectual curiosity, leads with
positivity, strategic thinker, effective planner, and collaborator

Commitment to the organization’s vision, mission, and values,
including a commitment to diversity, equity, and inclusion in all
real estate development efforts and the ability to build knowledge
and skills to advance equity work across the organization

Ability to navigate complex political landscapes while building
relationships with various stakeholders

Proficiency in real estate acquisitions, early-stage feasibility,
analyzing financials, underwriting deals, and securing financing for
real estate development

* Ability to assess and optimize structure, reporting relationships,

policies, and procedures to ensure operational excellence within
the real estate development team

Strategic oversight of asset management to optimize porticolio
pertormance and |ong-term sustainability

Reliably delivers intended results on time and within budget. Is
solution-oriented and able to adapt in the face of challenges; able
to analyze and prioritize situations to solve problems; displays
sound judgment and makes decisions in alignment with both
departmental and organizational goals
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Other Desired Skills & Abilities

* Strong financial analysis, organizational, oral, and written
communication, and negotiating skills are essential

. Strong interpersona| skills to navigate the demands of both
internal and external stakeholders and the abi|ity to adjust to
the audience

* Excellent project management and development skills including
creating ambitious yet realistic project plans, coordinating
projects and teams, communicating progress and changes, and
completing projects on time and on budget

* Demonstrated ability to collaboratively and successfu”y lead and
mentor a nigh-acnieving team

* Knowledge of federal, state, and local housing programs and rules
and regulations preferred

. Experience with non-proﬂt organizations preFerred

Abi|ity to view real estate development projects in the broader
organizational context

Familiarity with and relationships in Northern \/irginia/DC
Metro Region and across the Commonwealth of Virginia's
affordable housing programs and markets preferred

Demonstrated track record of coaching, supporting, and leading
teams, including the successful execution of strategy, resources,
and people to deliver results

Firm understanding of the sector’s unique cna||enges and
dynamics

Inspired by the success of others, utilizing strong interpersonal
skills to foster trust and collaboration with team members,
partners, and community members
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Essential Duties & Responsibilities
‘Real Estate Development 607

Oversees development of Wesley Housing properties, assets,
and investments

Manages Real Estate Development operations, including policies,
procedures, staffing, training, and resource management

As a member of the senior leadership team, assists the CEO, CFO, and
Controller in strategic planning and budgeting

Supervises, guides, and monitors the progress of the Real Estate
Development team in the development and execution of short- and long-
term objectives for the acquisition and development of affordable housing
projects

Prepares and evaluates project feasibility and makes recommendations to
the CEO, CFO, and Board for

advancing projects

Ensures the preparation and maintenance of project performance metrics,

including predevelopment budgets, development budgets, construction

costs, operating budgets, and project timelines

Assists in the preparation of proposals for grants, subsidies, and/or other
economic benefits in support of Wesley Housing’s real estate development
activities

Networks with the housing community to facilitate and advocate for
increased preservation and production of affordable housing

Researches and plans for the implementation of new housing concepts and
P P ng P
product areas for Wesley Housing Development Corporation

Provides staff support to the Real Estate Development Committee and

prepares and submits reports to the Board
of Directors

Coordinates Real Estate Development Committee of the Board of
Directors and makes presentations and reports to the Board of Directors

e
0o Wesle

ousmg



Essential Duties & Responsibilities

(Asset Management 4070

* |eadsthe strategic over5|ght of a diverse multi-family housmg
portfolio, ensuring financial stability, operational efficiency, and
regu|atory compliance

* ldentifies and analyzes potential risks across the portfolio,
implementing proactive strategies to mitigate financial,
compliance, and operational challenges

* Oversees financial performance by conducting budget reviews,
cash flow projections, surplus cash calculations, and long-term
capital planning to maximize returns and ensure sustainability

* Manages the transition of properties from development through
stabilization, collaborating with real estate development,
property management, and accounting teams to optimize asset
performance

* Ensures adherence to LIHTC, HUD, and other local, state, and

federal program requirements, while maintaining transparent
reporting and strong relationships with investors and
stakeholders

Oversees long-term capital needs across the portfolio, aligning
funding sources with property requirements and identifying
opportunities for refinancing, investor buyouts, or other financial
strategies

Implements and enhances data systems, risk-rating tools, and
reporting mechanisms to improve asset management eﬁciciency
and decision—rnaking

Supervises mentors, and deve|ops asset management staff,
]COStel’Iﬂg a nigh pencorming team that drives porttolio success
and organizationa| goals
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Workplace Culture,
Education &
Compensation




Workplace Culture

We strive to lift and celebrate the value of diversity
within our workplace, within our communities, and in
our actions and choices. We will accomplish this by
being proactive in speaking out and undertaking new,
brave practices that continually build a culture of
diversity, equity, and inclusion so that each person
has access to what they uniquely need to accomplish
their aspirations, build up their lives, and have a sense

of belonging.




Education Requirements

Bachelor’s degree in real estate,
construction management,
architecture, planning, finance,

business, law, urban planning, or
related field.
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Compensation

Wesley Housing offers a generous benefits package to
full-time employees that includes a competitive salary,
health insurance, disability insurance, paid time off,
flexible work schedule, opportunities for training, and a
retirement plan with a company match.




How to Apply:

Interested and Qualified candidates
i NZ
should contact Mr. Tracy McMillan BroadView

at tracymac@broadviewtalent.com
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