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HOUSING PARTNERSHIP NETWORK 

EXECUTIVE VICE PRESIDENT, CAPITAL MARKETS 

https://housingpartnership.net/ 
 
 

The Organization: 

Housing Partnership Network (HPN or Network) is an award-winning membership network of 
100+ of the nation’s leading affordable housing and community development nonprofits. 
Members work in all 50 states, in urban, suburban, and rural markets. They combine the public 
purpose of traditional nonprofits with the entrepreneurship of the private sector and are 
recognized locally and nationally for innovation, performance, and scale. 

Through practitioner-driven peer exchange, policy, and innovation, HPN’s mission is to 
leverage the individual strengths and mobilize the collective power of our member 
organizations. Our vision is that all people live in vibrant and inclusive communities where 
access to affordable homes creates opportunity and economic mobility. 

 
Since our founding in 1992, the Network has collectively served over 12.8 million people; 
developed, rehabilitated, or preserved about 470,000 affordable homes; and launched 14 
successful social enterprises. Our work has been recognized with honors including the 
MacArthur Award for Creative & Effective Institutions and Wells Fargo NEXT Award for 
Opportunity. HPN represents a new breed of entrepreneurial nonprofit that combines a 
mission focus with business acumen to achieve ambitious social outcomes. 

We Value 

 Collaboration - We are a true network. We believe in the power and benefits of broad 
engagement, empowerment, and collaboration. 

 Connection - We actively build relationships that connect people, ideas, and organizations 
to forge new paths for improving communities. 

 Racial Equity - We are committed to diversity, equity and inclusion at HPN, and helping 
members advance initiatives that dismantle long-standing systemic racial biases and 
discrimination to achieve economic and social justice. 

 Inclusion - We recognize our power comes from the collective and cooperative nature of 
our work, based on an environment that is inclusive of diverse experiences, backgrounds 
and perspectives. 

 Respect - We are open, honest, and respectful in all of our interactions which strengthens 
our relationships, our mission, our work with colleagues and members, and ultimately the 
lives of the people we all serve. 

 Transformation - We work with our members to transform our industry by creating 
systemic solutions to help people who live in our communities to thrive. 
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This is an outstanding opportunity for an executive leader who believes that a stable 
home is the foundation for economic stability, wealth-building, job security, and so many 
other aspects of wellbeing and self-sufficiency. 

 
 

The Role: 
 

Location:   Fully remote, moderate travel required including to corporate headquarters 
in Boston. 

Reports to:  President & CEO and is a key part of the executive leadership team of HPN 
that sets direction, strategy, and organizational culture for HPN and its 
affiliated companies. 

 
Overview: 
The Executive Vice President for Capital Markets (EVP) is responsible for the Network’s 
overall capital markets activities. The EVP has responsibility for raising capital for HPN and 
its social enterprises, including grant, debt, and equity capital and for HPN’s CDFI, the 
Housing Partnership Fund, which provides financing to our members for their rental and 
single-family affordable housing developments. 

 
The team reporting to the EVP consists of a VP for Innovation and Capital Solutions, a VP for 
Philanthropy, a VP of Investment and President of the CDFI and their respective staff. 
Future direct reports may include VPs and Managing Directors of to be formed Innovation 
Venture Fund and Housing Sustainability Fund. These two off-balance sheet funds will 
accelerate HPN’s capacity to invest in new and existing social enterprises and take 
advantage of the massive federal investment under the Greenhouse Gas Reduction Fund, 
respectively. HPN is a co-applicant for significant funding as part of the Justice Climate 
Fund’s application to the EPA (https://justiceclimatefund.org/) which is critical for the 
capitalization of the Housing Sustainability Fund. 

 
While the EVP is actively involved in all capital raising efforts, the VP for Innovations and 
Capital Solutions raises equity and debt capital for HPN affiliated social enterprises, and the 
VP for Philanthropy leads our work to raise philanthropic capital for HPN and our affiliated 
companies. The EVP plays a lead role in exploring and designing innovative approaches and 
platforms for raising impact investment capital to scale the impact of our members and 
enterprises. 

 
 

Key Responsibilities 

Leadership of Strategic Growth 
 Participate as a key member of HPN’s executive team to devise strategy, set and drive 

culture, and provide management oversight to HPN and its affiliated companies. 
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 Work closely with the HPN board and the senior leaders of our member organizations to 
identify, shape and execute collaborative approaches for raising and deploying capital that 
furthers their business growth and mission impact and advances HPN strategic goals. 

 Provide strategic direction and management oversight, including growth and expansion for 
on- and off-balance lending, for the Housing Partnership Fund (Fund) and Housing 
Partnership Ventures (Ventures), two consolidated lending affiliates that are led on a day- 
to-day basis by the VP for Investment/President of HPF. 

 Lead and oversee the creation, capitalization and execution of at least two off-balance sheet 
funds: 1) Innovation Venture Fund, which will accelerate and amplify the creation of social 
enterprises and mobilizing of capital into new or existing ventures supporting the 
production, preservation and operation of affordable housing activities and business 
operation of HPN members; and 2) Housing Sustainability Fund, a vehicle to deploy private 
and public capital into the decarbonization of affordable housing. 

 Oversee the design, strategy, implementation, and growth of HPN’s New Market Tax Credit 
investment program, which is managed by the VP for Lending and their staff. 

 Serve as a strategic advisor and partner to the VP for Innovation and Capital Solutions to 
accelerate innovation across all areas of the network, develop new business initiatives, and 
expand existing social enterprises for the benefit of the members and the network in 
concert with the HPN business strategy and strategic framework. 

Leadership of Team/Cross Team Collaboration 
 Provide guidance to the VP for Innovation and Capital Solutions and VP for Investment on 

investor relations and development of the pipeline for potential investor targets for the 
capital needs of HPN, HPF, affiliated enterprises, and network members. 

 Provide supervision and direction to the fundraising team, led by the VP for Philanthropy, 
with a particular focus on resourcing and developing new philanthropic relationships for 
HPN from private foundations, family offices, high tech-related philanthropies, health care 
institutions, and impact investors. 

 In partnership with the EVP for Peer Exchange and Policy, lead the design, development 
and structuring of new capital markets initiatives. 

 Oversee the budgeting, financial management, and profitability of the Capital Markets 
group, working in concert with the CFO to ensure its overall financial performance and 
contribution to the Network as a whole. 

 Work with the Peer Exchange team and other HPN business line leaders to support peer to 
peer learning and collaboration among the members, with special focus on HPN’s CDFI 
members. 

 Provide advice, counsel, and support to the HPN policy team and members regarding capital 
and finance related policy, legislative and regulatory matters of interest to HPN. 

 
Professional Qualifications 

 Extensive experience and proven track record in raising philanthropic, debt and equity 
capital and overseeing business relationships, fund management and ventures with 
national financial institutions, foundations, and government. 
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 Deep knowledge and experience at a senior executive level in the field of community 
development; demonstrated commitment to tackling challenges of access to and attainment 
of affordable housing for all is preferred. 

 Knowledge and relationships with the national impact investor marketplace strongly 
preferred. 

 Familiarity and background in managing complex business lines and initiatives that involve 
a double bottom line of financial performance and mission impact. 

 Successful experience working with major foundations to raise philanthropic capital, 
including both grants and program related investments, to support large scale, impactful 
initiatives. 

 Experience leading and facilitating peer exchange and business collaboration among 
leaders of sophisticated nonprofit organizations, government agencies and private sector 
institutions. 

 Expert-level written and oral communication skills and ability to publicly represent HPN at 
high profile events and meetings with major public, private and nonprofit partners. 

 Demonstrated ability to manage, develop and empower senior professional staff in a remote 
workplace environment. 

 
Leadership Style & Personal Characteristics: 

 
 Highly mission-driven and self-directed professional. 
 Executive presence: visionary leader who actively seeks out innovative approaches to 

capital raising. 
 Entrepreneurial style, with enthusiasm for systems change work in a high-growth, fast- 

paced environment. 
 Strategic thinker and innovator 
 Brings a social impact and investment lens to capital raising and fund and programmatic 

development. 
 Demonstrated experience working on teams where success depends on a high degree of 

collaboration in goal setting, decision-making and execution. 
 Strong interpersonal skills to work cross functionally across all levels of the organization. 
 Consensus builder who can cross reference and cross train. 
 Relationship builder and comfortable in an externally facing role. 

 
 

Commitment to Diversity and Equity: 

HPN is committed to creating a diverse and equitable workplace environment that respects the 
dignity and worth of each individual and is free from all forms of employment discrimination. 
We provide equal opportunities for all qualified candidates and employees. HPN recruits, 
employs, trains, compensates, and promotes regardless of race, color, religion, gender, gender 
identity or expression, sexual orientation, national origin, genetics, disability, age, veteran 
status and other protected status. We believe that the more inclusive we are, the better our 
work will be. 

http://www.bridgepartnersllc.com/
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We aspire to build a diverse team, one that better reflects the people and communities we serve. 
Applicants who contribute to this diversity are strongly encouraged to apply. 

 
Education: 

 
 Graduate 's degree or equivalent years of education and experience. 

 
 

Compensation: 

 HPN offers highly competitive compensation and comprehensive benefits. 
 Salary range is $300k-$350k. 

 
 

** 
* 

 
If you or someone in your network is interested in exploring this opportunity, 

please submit a cover letter and resume to: 
 
 
 

Janet Albert Tory Clarke 
Partner, Bridge Partners Partner, Bridge Partners 

Janet.Albert@bridgepartnersllc.com Tory.Clarke@bridgepartnersllc.com 
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